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Abstract:  

This study investigated the relationship between influence of school management and career 
maturity of secondary school tribal students. 400 (200 Male, 200 Female) Xth  class tribal students 
belonging to secondary school completed the career maturity inventory and socio economic status 
scale. Out of that 200 students were taken from Govt. schools and 200 students were taken from 
Non Govt. school as sample of the study. The objective of the study was to find out the significant 
difference in career maturity of secondary school tribal students with relation to their type of school 
management. The result showed that no difference existed between Tribal Govt. Secondary School 
Students and Tribal Non-govt. Secondary School Students in their Attitudes towards Career Maturity. 
There existed no significant differences between Tribal Govt. Secondary School Students and Tribal 
Non-govt. Secondary School Students in their Competency for Career Maturity 

Key Words: Career maturity, Type of School Management, Secondary School Tribal Students. 

Introduction:  

“Education is that by which character is formed, strength of mind is increased and one can stand on 
his own feet” – Swami Vivekananda.  

Education is the most powerful agency for social, economic, intellectual, moral, aesthetic and 
emotional development in human beings. Through the ages man has worked for his livelihood, 
learned through accumulated experiences on how to face and control natural forces and how to live 
within the limited physical resources for the goodness of all. Vocational education is for productive 
purpose, for developing vocational maturity. As the individual seeks and finds new and improved 
way of working through education or training, he increases his vocational maturity. Vocational 
maturity is one of the primary construct of vocational psychology, which allows the access to both 
rate and level of an individual's development with respect to vocational choice. A good system of 
preparing young people for a wide range of diverse vocations thus calls for organized and 
coordinated integrating vocational education and training. The main aim behind vocationalizing any 
education is to provide that education and training to students which allows them to continue their 
best to employ the skill so developed to their own satisfaction as well as towards building up of the 
society in which they live. This is possible only by developing vocational maturity among students.  

School management plays a vital role and a powerful agency for exaltation of the personality of the 
child. In India due to technological advancement and global changes in the world of career and work, 
the complexities of occupation have been increased. As most of the tribal students studying in 
secondary schools belonging to poor socio economic status of the society, so quality of school 
education is very important for them. However various research studies indicated that type of 
school management influence career maturity and in other hand it does not have any impact. 
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Dhillon and Kaur (2005) examined career maturity of 500 high school students studying in public 
and government schools and revealed that students of public schools possess a higher career 
maturity attitude and career maturity competence than government school students. It also 
indicated that the environment of the schools plays a significant role in the development of career 
maturity. 

Kounsar Jan (2014) examined the vocational maturity of rural, urban and semi urban secondary 
school students and found that – (i) rural, urban and semi-urban students have shown almost same 
attitude towards vocational maturity, (ii) no difference was found in the mean scores of rural and 
urban students with relation to vocational maturity, (iii) the semi urban students showed better 
attitude towards vocational maturity than rural and urban students, (iv) rural and urban and semi 
urban students differ significantly from each other on 1st dimension of vocational attitude maturity 
vocational aspiration level. 

Sudhindra Roy (2015) studied on career maturity of secondary school students in relation to school 
management and found that – (i) there is significant difference between the private and government 
secondary schools students on career maturity, (ii) there is significant difference between the 
private and government secondary school students on attitude towards making career choice, (iii) 
there is no significant difference between the private and government secondary school students on 
competence to realistic career choice, (iv) the private secondary school students are better in 
deciding about the career than government secondary school students especially in the attitude 
towards making career choice. 

 

Objectives of the Study: 

To find out the differences in the career maturity (Career Attitude and Career Competency) of 
secondary school tribal students with relation to their type of school management (Govt. and Non 
Govt.). 

Hypothesis of the study: 

 H01: There exists no significant difference between Tribal Secondary Government School Students 
and Tribal Secondary Non-government School students in their Attitude towards Career.  

 H02: There exists no significant difference (dimension wise and total) between Tribal Secondary 
Government School Students and Tribal Secondary Non-government School students in their 
Competency for Career.  
 
Methodology: 

In the present study, the researcher followed descriptive survey method for collection of the data. 

 Sample: 

For the purpose of the study, 200 students from Govt. schools and 200 students studying in Non 
Govt. schools were selected. 

 Tools used: 

In the present study, the following tools were used – 
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i. Indian adaptation of career maturity inventory (CMI), Gupta 1989 and translated in 
Odiya version by the researcher were used. To assess the career maturity the CMI has 
two areas – (a) attitude scale, and (b) the competency test. 

Result and Discussion: 

In order to test the hypothesis the researcher used descriptive statistics to find out the differences in 
the career maturity (Career Attitude and Career Competency) of secondary school tribal students 
with relation to their type of school management (Govt. and Non Govt.). The results are presented in 
Table – 1: 

 

Table-1: Showing the Descriptive Statistics for Scores of Attitude towards Career Maturity (ACM) 
in relation to the type of school management 

 

 

The descriptive statistics showed in the Table-2, that 
students studying in Non-government schools showed 
better than students of Govt. schools in their 
Competency for Career Maturity 

 

 

Table 2: Showing the ‘t’ value of the scores of Attitude towards Career Maturity between Tribal 
Govt. Secondary School Students and Tribal Non-govt. Secondary School Students 

Variable 
Difference                 
between 

N M SEM SD SED 
t-      
value 

df 

Attitude 
for 

Career 
Maturity 

Tribal Govt. 
Secondary School 

Students 
200 25.460 0.441 6.236 

0.618 1.464** 398 
Tribal Non-govt. 

Secondary School 
Students 

200 26.365 0.432 6.115 

**Insignificant at both 0.01 and 0.05 level. 

The table 2 revealed that,‘t’ value at scores of Tribal Govt. Secondary School Students and Tribal 
Non-government Secondary School Students was insignificant at 0.01 level. Hence H03 was accepted 

STRATA→ 
STATISTICS 

↓ 

MANAGEMENT 

Govt. Non-Govt. 

N 200 200 

Mean 25.460 26.365 

SE Mean 0.441 0.432 

Median 25.00 26.00 

SD 6.236 6.115 

Variance 38.893 37.399 

Skewness 0.725 0.390 

SESk 0.172 0.172 

Kurtosis 0.562 0.408 

SE Ku 0.342 0.342 
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and concluded that “no differences exist between Tribal Govt. Secondary School Students and Tribal 
Non-government. Secondary school students in their Attitudes towards Career Maturity.” 

Fig.1 : Showing the Mean Values of Data for Attitudes towards Career Maturity (CMI) of Tribal 
Govt. and Non-govt. Secondary School Students 

 

The above figure, vide fig. 1 highlighted the management of school as a predictor of attitudes 
towards career maturity of tribal secondary school students.  

Table 3: Showing the Descriptive Statistics for Scores of Competency for Career Maturity (CMI) in 
relation to the type of school management 

 

 

The descriptive statistics showed in the Table-2, that students 
studying in Non-government schools showed better than 
students of Govt. schools in their Competency for Career 
Maturity 

 

 

 

 

 

 

 

25.46

26.365 26.6

Govt. Schools Non-govt. Schools All Categories Schools 

SRATA→ 
Statistics 
↓ 

MANAGEMANT 

Govt. Non-
Govt. 

N 200 200 

Mean 35.605 37.305 

SE Mean 1.172 1.126 

Median 35.00 37.50 

SD 16.583 15.929 

Variance 275.004 253.751 

Sk -0045 -0.188 

SESk 0.172 0.172 

Kurtosis -1.143 -0.969 

SE Ku 0.342 0.342 
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Govt. Schools
Non-Govt. Schools

All Categories

35.605
37.305

33.83

Table-4: Showing the‘t’ value of the scores of Competency for Career Maturity between Tribal 
Govt. Secondary School Students and Tribal Non-govt. Secondary School Students 

**Insignificant at both 0.01 and 0.05 level. 

The table-4 revealed that, ‘t’ value scores of Competency for Career Maturity between Tribal Govt. 
Secondary School Students and Tribal Non-govt. Secondary School Students  was insignificant at 0.01 
level. Hence, H07 was accepted and concluded that “there existed no significant differences between 
Tribal Govt. Secondary School Students and Tribal Non-govt. Secondary School Students in their 
Competency for Career Maturity.” As in case of Attitude towards Career Maturity, the management 
whether government or non- govt. might not be an attribute variable in Competency for Career 
Maturity of tribal Secondary School Students. 
 

Fig.2: Showing the Mean Values of Competency for Career Maturity (CMI) of Tribal Govt. and Non-
govt. Secondary Students 

 

 

 

 

 

 

 

 

The Fig. 2 indicated that Tribal Secondary Students of Non-govt. schools were better than the 
government secondary school tribal students.  

 

Major findings: 

1. It has been found that, no difference existed between Tribal Govt. Secondary School 
Students and Tribal Non-govt. Secondary School Students in their Attitudes towards 
Career Maturity. 

2. There existed no significant differences between Tribal Govt. Secondary School Students 
and Tribal Non-govt. Secondary School Students in their Competency for Career 
Maturity 

3.  The management whether government or non- govt. might not be an attribute variable 
in Competency for Career Maturity of tribal Secondary School Students. 

Variable Difference between N M SEM SD SED t- value df 

Attitude 
for 

Career 
Maturity 

Tribal Govt. Secondary 
School Students 

200 35.605 1.172 16.583 
1.626 1.046** 398 

Tribal Non-govt. Secondary 
School Students 

200 37.305 1.126 15.929 
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Implication: 

Management and administration is the vital aspect of every educational institution. The quality of 
teaching, achievement of students in scholastic and non-scholastic areas depends upon the type of 
management of the institution. The present study revealed that no significant differences existed 
between tribal government secondary schools students and tribal non-government secondary school 
students in relation to their competency in career maturity. Hence the following points would be 
worth while the teaching learning process as well as education for developing remarkable attitude 
and competency in career.  

 Government and non-government organization may adopt the TRIBAL villages for skill 
development among the high school students. 

 It is observed that participation in different work force is nominal although the tribal 
students do not differ in career maturity among government and private school.  

 Tribal students may be encouraged to take vocational courses after completion of 
secondary school. 

 For developing vocational efficiency and career awareness government of  Odisha and 
government of India may open library in tribal villages so that they can utilize their 
leisure time properly.  

 

Conclusion: 

On the basis of the findings, it is clear that the type of school management is not a factor of career 

maturity among secondary school tribal students. Still the tribes are lagging behind than the other 

classes of people may due to their poor socio economic status, lack of guidance and counseling by 

parents, teachers and head of the institution. Therefore school management irrespective of Pvt. and 

Govt. must take utmost care towards the tribal students to make them understand one’s self and be 

able to decide upon one vocation or the other because successful career choice and occupation is 

the important factor for sustainable development. The education that we impart today in India 

focuses much on cognitive aspects and the parents as well as teachers seldom give importance for 

the development of vocational efficiency. As, it is cleared from various studies that tribal 

communities are lagging behind in comparison to general, OBC, and SC population in all the sectors, 

so it is quite essential for the teachers, government and non-government agencies to provide a 

better academic environmental support, motivate and create awareness towards various 

occupations and professions for creating a better balanced society. In the present study the 

investigator tried to highlight and focus the causes of various factors associated with for poor career 

maturity among the tribal students.   
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