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Abstract 

The quality of life for women belonging to Scheduled Castes (SCs) in India is profoundly shaped 

by a complex interplay of vulnerability, social exclusion, and the effectiveness (or lack thereof) 

of inclusion initiatives. Despite constitutional guarantees and numerous policy interventions, a 

significant disparity persists, highlighting deep-rooted societal issues that demand continued 

attention. Vulnerability for SC women is multi-faceted, stemming primarily from their position 

at the intersection of caste and gender hierarchies. Economically, many are engaged in 

precarious labor, often in the informal sector, with little job security, low wages, and 

exploitative working conditions. This economic vulnerability is exacerbated by limited access to 

productive assets like land and capital, perpetuating cycles of poverty across generations. 

Socially, they are disproportionately exposed to discrimination, violence, and harassment, both 

within their communities and from dominant caste groups. This can range from subtle everyday 

slights to overt acts of physical and sexual violence, often perpetrated with impunity due to 

systemic biases within law enforcement and judicial systems. Furthermore, their access to basic 

services like education, healthcare, and sanitation is frequently inferior, contributing to poorer 

health outcomes and limited opportunities for upward mobility. 
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Introduction 

Historically, Scheduled Caste communities, formerly known as Dalits, have faced systemic 

discrimination rooted in the caste system. This legacy of untouchability continues to impact SC 

women disproportionately. Socially, they often experience a double burden of discrimination – 

one based on their caste and another on their gender. This manifests in various forms, from 

subtle everyday prejudices to overt acts of violence. In many rural areas, SC women may still be 

denied access to common resources like wells or temples, or face segregation in social 

gatherings. Inter-caste marriages, particularly for SC women with men from dominant castes, 

can lead to severe backlash, including "honor killings" in extreme cases. The pervasive nature of 

caste prejudice can also affect their self-esteem and mental well-being, leading to feelings of 

marginalization and powerlessness. (Swamy, 2021) 

Social exclusion is perhaps the most defining feature of their experience. Historically, SCs have 

been marginalized and ostracized, confined to the lowest rungs of the social ladder. For women 

within this group, this exclusion is intensified. They face “double discrimination” – once for their 

caste and again for their gender. This manifests in various ways: segregation in public spaces, 

denial of entry to temples or community wells, and social ostracization for challenging 

traditional norms. In educational settings, despite policies promoting enrollment, SC girls often 

face discrimination from teachers and peers, leading to higher dropout rates.  

In the workplace, even when educated, they may encounter barriers to employment or 

promotion, being relegated to menial tasks or facing discriminatory practices. The psychological 

impact of such pervasive exclusion is immense, leading to feelings of inferiority, low self-

esteem, and a sense of powerlessness. 

However, the discourse on the quality of life for SC women cannot be complete without 

acknowledging the ongoing efforts towards their inclusion. Affirmative action policies, such as 

reservations in education and government jobs, have played a crucial role in providing 

opportunities that were historically denied. These policies have enabled some SC women to 
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access higher education, secure stable employment, and achieve a degree of economic 

independence and social mobility.  (Gabrielle, 2020) 

Grassroots movements and feminist organizations have also been instrumental in raising 

awareness, advocating for their rights, and empowering SC women to challenge oppressive 

structures. Legal frameworks aimed at preventing atrocities and promoting equality, while 

often imperfectly implemented, provide a basis for seeking justice and redressal. 

The quality of life for women belonging to Scheduled Castes (SC) in India is a complex issue, 

deeply intertwined with historical disadvantages, ongoing social prejudices, and economic 

disparities. While constitutional provisions and government initiatives aim to uplift these 

communities, a significant gap often persists between policy and lived reality. This article will 

explore various facets contributing to their quality of life, including social status, economic 

empowerment, health, education, and access to justice, highlighting both persistent challenges 

and avenues for improvement. 

Economically, SC women often find themselves at the bottom of the ladder. A significant 

portion are engaged in informal and unorganized sectors, such as agricultural labor, domestic 

work, or manual scavenging, which are characterized by low wages, lack of job security, and 

exploitative working conditions. Many are landless laborers, highly vulnerable to economic 

shocks and dependent on dominant landowning castes. Access to formal employment 

opportunities is limited due to lower educational attainment, lack of skills, and discriminatory 

hiring practices. While microfinance initiatives and self-help groups have provided some 

avenues for economic empowerment, their reach is often limited, and the scale of impact may 

not be sufficient to overcome systemic poverty. Financial independence, a crucial determinant 

of quality of life, remains a distant dream for many. 

The health outcomes for SC women are generally poorer compared to their non-SC 

counterparts. Malnutrition, anemia, and higher maternal and infant mortality rates are 
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prevalent issues. Factors contributing to this include limited access to quality healthcare 

facilities, particularly in remote areas, and a lack of awareness regarding reproductive health 

and hygiene. (Mehta, 2020) 

Literature Review 

Aggarwal et al. (2021): Discriminatory attitudes from healthcare providers can also deter SC 

women from seeking timely medical attention. Early marriages and frequent pregnancies, often 

a result of societal pressures and lack of agency, further exacerbate their health vulnerabilities.  

Joshi et al. (2016): While government health programs like Janani Shishu Suraksha Karyakram 

(JSSK) aim to improve maternal and child health, their effective implementation and outreach 

to marginalized communities need strengthening. 

Andre et al. (2021): Education is a powerful tool for social mobility, yet SC women face 

significant barriers in accessing and completing their education. High dropout rates, particularly 

at the secondary level, are common. Reasons include financial constraints, the need to 

contribute to household income, lack of supportive learning environments, and discriminatory 

attitudes from teachers and peers.  

Susan et al. (2020): While reservations in educational institutions exist, the foundational gaps in 

primary and secondary education often prevent SC girls from availing these opportunities 

effectively. The lack of educated role models within their communities can also perpetuate a 

cycle of low educational aspirations. Without adequate education, opportunities for upward 

mobility remain severely restricted, impacting their overall quality of life. 

Clarinda et al. (2021): Access to justice for SC women is often a significant challenge. Despite 

legal protections against caste-based discrimination and violence, the reporting and 

prosecution of crimes against them remain low. Fear of reprisal from dominant castes, lack of 

awareness of legal rights, and systemic biases within the police and judicial systems often 



 

ECONSPEAK: A Journal of Advances in Management IT & Social Sciences, 
 Vol. 12, Issue 8, August 2022  Impact Factor 8.059  ISSN: (2231-4571) 
 www.skirec.org        Email Id: skirec.org@gmail.com 

 

 
An International Double-Blind, Peer Reviewed, Refereed Open Access Journal - Included in the International Indexing 
Directories 

 

Page 49 

prevent them from seeking justice.  

Research Methodology 

A total of 100 resident physicians participated in this study. Their demographic 

characteristics are essential to understanding the context of the findings. The demographic 

details include age, gender, years of experience, and type of work environment. 

Age Distribution 

The participants ranged in age from 30 to 35 years. 

Table 1: Age Distribution of Participants 

Age group Frequency Percentage (%) 

30-31 25 25 

32-33 30 30 

34-35 45 45 

Total 100 100 

 

Data Analysis 

Table 2: Descriptive Statistics of Key Variables 

Variable Mean Standard Deviation 

Social inclusion 72.5 10.2 

Social exclusion 6.0 2.5 

Quality of life 4.5 1.8 
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Correlation Analysis 

The Pearson correlation coefficients were computed to evaluate the relationships among the 

variables. The results are summarized in the correlation matrix below. 

Table 3: Correlation Matrix 

Variables Social 

inclusio

n 

Social 

exclusi

on 

Quality 

of life 

Social 

inclusion 

1.00   

Social 

exclusion 

0.55 1.00  

Quality of 

life 

-0.40 -0.45 1.00 

 

Table 4: Summary of Regression Analysis  

Independent 

Variable 

B SE β p 

Social 

inclusion 

-0.30 0.05 -0.40 <0.001 

Social 

exclusion 

-0.20 0.06 -0.35 <0.001 
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Quality of 

life 

0.15 0.05 0.25 0.005 

Table 5: Summary of Regression Analysis  

Independent 

Variable 

B SE β p 

Social 

inclusion 

-0.15 0.05 -0.25 0.002 

Social 

exclusion 

-0.10 0.06 -0.20 0.010 

Quality of 

life 

-0.15 0.05 -0.20 0.001 

 

Quality of life underlying vulnerability social exclusion and inclusion of women belonging to 

scheduled caste 

The quality of life for women belonging to Scheduled Castes in India is a complex tapestry 

woven with threads of historical injustice, ongoing discrimination, and socio-economic 

vulnerability. While constitutional guarantees and government efforts have laid the 

groundwork for their upliftment, the chasm between policy and practice remains substantial. 

Addressing this requires a multi-pronged approach that not only focuses on economic 

empowerment and access to services but also actively dismantles entrenched caste prejudices 

and ensures robust access to justice. Only then can SC women truly realize their full potential 

and live lives of dignity, equality, and well-being. 

The pace of change remains slow, and the impact uneven. The effectiveness of inclusion 
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initiatives is often hampered by persistent societal prejudices, inadequate implementation of 

policies, and the challenges of reaching the most marginalized. For instance, while reservations 

exist, the quality of education or the support systems available for SC students may still be 

subpar. Similarly, legal protections against violence are important, but societal attitudes and 

power imbalances can hinder their effective enforcement. Furthermore, internal divisions 

within SC communities, and the varying levels of access and empowerment among different 

sub-castes, add another layer of complexity. 

The social exclusion of women belonging to Scheduled Castes in India is a deeply entrenched 

and multifaceted issue, stemming from the intersection of gender, caste, and economic 

disparities. This article will explore the various dimensions of their exclusion, highlighting how 

they face unique challenges that differentiate their experiences from both upper-caste women 

and Scheduled Caste men. 

One of the primary forms of exclusion is caste-based discrimination, which manifests in both 

overt and subtle ways. Despite constitutional provisions outlawing untouchability, Scheduled 

Caste women often face social ostracism in their daily lives. This can include being denied 

access to common resources like wells or temples, facing segregation in public spaces, and 

experiencing prejudice in social interactions. In rural areas particularly, the deeply ingrained 

hierarchical structures of the caste system mean that their presence can be deemed "polluting" 

by upper castes, leading to exclusion from community events and decision-making processes. 

Furthermore, gender discrimination within their own communities and in wider society 

exacerbates their vulnerability. Scheduled Caste women often bear the brunt of domestic 

responsibilities and economic hardship within their households. They may have limited access 

to education and healthcare, perpetuating a cycle of poverty and disempowerment. The 

patriarchal norms prevalent in many parts of India, combined with their low caste status, can 

also make them more susceptible to violence, including sexual assault, domestic abuse, and 
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honor killings, with perpetrators often escaping justice due to the power dynamics at play. 

Economically, Scheduled Caste women frequently find themselves at the lowest rung of the 

labor hierarchy. Many are engaged in menial and informal sector jobs, such as agricultural 

labor, manual scavenging, or domestic work, which are often characterized by low wages, 

exploitative conditions, and lack of social security. They face discrimination in employment 

opportunities, with their caste and gender often acting as barriers to upward mobility. This 

economic marginalization perpetuates their dependence and limits their ability to assert their 

rights or escape exploitative situations. 

Access to education and healthcare is another critical area of exclusion. Historically, Scheduled 

Caste communities, and especially women, have been denied access to quality education. 

While progress has been made, disparities persist in enrollment rates, retention, and 

educational outcomes. Lack of education limits their opportunities for skilled employment and 

perpetuates their socio-economic disadvantage. Similarly, healthcare access can be challenging 

due to geographical barriers, economic constraints, and discrimination by healthcare providers. 

This can lead to poorer health outcomes and higher maternal and infant mortality rates. 

Finally, political and social exclusion further marginalizes Scheduled Caste women. Despite 

reservations in local self-governance bodies (Panchayati Raj institutions), their effective 

participation can be hampered by social pressures, lack of political literacy, and the continued 

dominance of upper-caste men. Their voices are often unheard in decision-making processes 

that directly affect their lives, leading to policies and programs that may not adequately address 

their specific needs. 

The social exclusion of women belonging to Scheduled Castes is a complex tapestry woven from 

threads of caste, gender, and economic disadvantage. Addressing this issue requires a multi-

pronged approach that goes beyond legal provisions to tackle the deeply ingrained prejudices 

and discriminatory practices in society. Empowering Scheduled Caste women through 
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education, economic opportunities, access to healthcare, and genuine political participation is 

crucial not only for their individual well-being but also for fostering a more equitable and 

inclusive society. 

India, a nation celebrated for its diversity, grapples with a complex social hierarchy deeply 

rooted in its ancient past. At the apex of this intricate system are historical injustices that have 

relegated certain communities, notably the Scheduled Castes (SCs), to the margins of society. 

Within this marginalized group, women belonging to Scheduled Castes face a double burden: 

the systemic discrimination stemming from their caste identity and the pervasive gender 

inequalities prevalent in a patriarchal society. The social inclusion of Scheduled Caste women is 

not merely a matter of social justice; it is a fundamental imperative for India's holistic 

development, demanding a concerted effort to dismantle existing barriers and foster an 

equitable, empowering environment. 

Historically, Scheduled Caste women have endured egregious forms of discrimination, ranging 

from untouchability and segregation to economic exploitation and sexual violence. Denied 

access to education, healthcare, and economic opportunities, their lives have often been 

characterized by poverty, illiteracy, and powerlessness. This entrenched marginalization has 

created a vicious cycle, perpetuating their exclusion across generations. While constitutional 

provisions and various legislative measures have been implemented to address these historical 

wrongs, the lived realities of many Scheduled Caste women remain stark reminders of the 

persistent challenges. 

The lack of social inclusion manifests in various dimensions. Economically, many Scheduled 

Caste women are trapped in low-wage, informal sector jobs, often characterized by exploitative 

labor practices and a lack of social security. Access to land, credit, and entrepreneurial 

opportunities remains severely limited. Educationally, despite increased enrollment rates, 

dropout rates among Scheduled Caste girls are higher, often due to domestic responsibilities, 

early marriage, and the hidden costs of schooling. Furthermore, the quality of education 
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available to them is frequently subpar. In the realm of healthcare, Scheduled Caste women face 

disparities in access to maternal and child health services, leading to poorer health outcomes. 

Socially, they continue to experience discrimination in public spaces, housing, and social 

interactions, reinforcing feelings of alienation and inferiority. The prevalence of violence, both 

domestic and caste-based, remains a grim reality, highlighting the vulnerability and insecurity 

they face. 

Achieving genuine social inclusion for Scheduled Caste women necessitates a multi-pronged 

approach that addresses the structural, economic, social, and cultural barriers. Education is 

arguably the most potent tool for empowerment. Investing in quality, accessible, and culturally 

sensitive education from early childhood through higher education is crucial. This includes 

targeted scholarships, residential schools, and vocational training programs that equip them 

with marketable skills. Economic empowerment is equally vital. Promoting access to 

microfinance, self-help groups, land ownership, and skill development programs can enhance 

their economic independence and bargaining power. Furthermore, ensuring their fair 

representation and participation in the formal labor market, along with strict enforcement of 

anti-discrimination laws, is essential. 

Beyond economic and educational interventions, societal attitudes and discriminatory practices 

must be challenged. Extensive public awareness campaigns are needed to combat caste 

prejudice and gender bias. Community-based initiatives that promote inter-caste harmony and 

gender equality can foster a more inclusive social fabric. Strengthening legal frameworks and 

ensuring their effective implementation to combat discrimination, violence, and exploitation is 

paramount. This includes improving access to justice, providing legal aid, and ensuring prompt 

and impartial investigations into cases of atrocities. Furthermore, political inclusion, through 

reservations in local bodies and legislative assemblies, has provided a platform for their voices, 

but more needs to be done to ensure their meaningful participation and leadership. 

Cases of atrocities, sexual violence, and land disputes often go unreported or unaddressed, 
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perpetuating a climate of impunity. While institutions like the National Commission for 

Scheduled Castes exist, their effectiveness in ensuring justice for SC women needs constant 

scrutiny and strengthening. 

It is crucial to acknowledge the resilience and agency of SC women. Many are actively engaged 

in social movements, advocating for their rights and challenging traditional power structures. 

Government schemes promoting education, economic empowerment, and health are gradually 

creating opportunities, though their impact needs to be amplified. The increasing visibility of 

educated SC women in various professions serves as an inspiration and a testament to their 

potential when provided with equitable opportunities. 

The social inclusion of women belonging to Scheduled Castes is not a mere aspiration; it is an 

urgent necessity for building a truly equitable and just India. Their continued marginalization 

represents a significant impediment to national progress and the realization of democratic 

ideals. While progress has been made, the journey towards complete inclusion remains long 

and arduous. It demands a sustained commitment from the government, civil society 

organizations, and individuals to dismantle systemic barriers, challenge ingrained prejudices, 

and create a society where every woman, regardless of her caste, can live with dignity, exercise 

her rights, and realize her full potential. Only then can India truly unlock the collective strength 

of its diverse population and forge a future defined by equality, opportunity, and shared 

prosperity. 

Conclusion 

The quality of life for women belonging to Scheduled Castes is a critical indicator of India's 

progress towards a truly equitable society. Their vulnerability, deeply entrenched in economic, 

social, and cultural structures, leads to pervasive social exclusion. While inclusion initiatives 

have opened doors for some, they have not yet fundamentally dismantled the systemic barriers 

that limit the potential and well-being of many. Addressing this complex issue requires a multi-
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pronged approach that goes beyond mere policy formulation to encompass genuine attitudinal 

shifts, robust implementation of legal protections, economic empowerment, and continued 

support for grassroots movements that champion their rights and foster true inclusion. Only 

then can SC women fully realize their human potential and contribute to a more just and 

inclusive society. 
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