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Abstract: 

'Gender' is a socio-cultural term, relating to the social definition and defines the actions and 

behaviors of 'men' and 'women' in society, whereas, the term 'sex' defines 'man' and 'woman'. 

Which is a biological and physical phenomenon. In its social, historical, and cultural aspects, 

gender is the relation of power function between men and women where the man is 

considered superior to the woman. Thus, 'gender' should be understood as a man-made 

principle, while 'sex' is a natural or biological characteristic of a human being. Gender 

inequality can be defined in general terms as discrimination against women based on gender. 

Women are traditionally considered a weaker caste in society. Achieving the cause of gender 

equality is not limited to organizing awareness programs and pasting some posters in offices. 

It deals with changing the beliefs of the two strongest institutions of any society – family and 

religion. The thread of gender equality is also linked to labor reforms and social security 

laws, be it ensuring equal pay for working women or guaranteeing secure jobs. The laws of 

maternity leave which are applicable in the government sector have to be implemented 

strictly in the private and unorganized sectors as well. In this research paper, Gender 

Inequality and Causes of Gender Inequality in India have been studied. 
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Introduction: 

In today's world, where we see women making a mark in every sphere of society, it is 

incredible to see women still fighting for equal rights. Something as basic as equality that 

facilitates access to resources and opportunities regardless of gender is still sought rather than 

naturally given. While the struggle for gender equality began in Western cultures in the late 

19th century with the suffrage movement, in India in particular, it began in 1975. But even 

then, it was only a partial victory because in most cases, the women in the positions were 

upper-caste women. Gradually due to mobilization and with the help of various NGOs, the 

concept of 'feminism' emerged in India, which sought gender equality as a right and a 

necessity. 

Talking about different areas of gender inequality, along with social, economic, and political 

sectors, the scientific sector, entertainment sector, medical sector, and sports sector are 

prominent. Gender inequality refers to discrimination against women based on gender. 

Traditionally, women have been seen as a weaker section of society. They suffer exploitation, 

humiliation, and discrimination both at home and in society. Discrimination against women is 

prevalent everywhere in the world. Despite social, economic, and political progress, the 

patriarchal mindset is deeply entrenched in the present Indian society. Because of this, 

women are still considered a duty. Women get fewer opportunities for development due to 

social and family stereotypes, due to which their personality is not fully developed. Social 

differences on issues like Sabarimala and triple talaq reflect the patriarchal mindset. 

         There is a gradual change in the mindset of society as a result of which issues related to 

women are being seriously discussed. Women are being given their rights due to the activism 

of the government and the court on issues like triple talaq, and entry into Haji Ali Dargah. In 
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addition to the legal provisions to remove gender inequality, the allocation of funds for 

women's empowerment and child welfare in the budget of a country is called gender 

budgeting. The term gender budgeting has emerged on the global stage in the last two-three 

decades. Through this, the benefits of government schemes are extended to women. 

ResearchMethodology: 

The research paper has depended on secondary data.  

Objective of Research: 

1) To study the Gender Inequality in India 

2) To study the causes of Gender Inequality in India 

Gender Inequality and Causes of Gender Inequality in India: 

Gender inequality refers to discrimination against women based on gender. Traditionally, 

women have been seen as a weaker section of society. They suffer exploitation, humiliation, 

and discrimination both at home and in society. Discrimination against women is prevalent 

everywhere in the world. India ranked 112 out of 153 countries in the Global Gender Gap 

Index - 2020. India is continuously making good efforts in the field of political participation, 

as a result of which India got 18th place on the political empowerment and participation 

parameter of the Global Gender Gap Index-2020 as compared to other points. The 

participation of women in the cabinet has already increased to 23% and India ranks 69th in 

the world. The Global Gender Inequality Report - 2021 was released by the World Economic 

Forum. This index is released annually by the World Economic Forum, in which the social 

status of women is studied in comparison to men in various fields. India has been ranked 140 

out of 156 countries included in this index this year and is the third worst-performing country 

in South Asia. According to the Global Gender Gap Index 2022, out of 146 countries on the 

index, Iceland retains the title of the nation with the highest level of gender equality. Sweden, 

Finland, Norway, and New Zealand are the top five countries on the list, in that order. 

According to the research, the performance of Afghanistan has been the worst. 

         According to the report, the global gender gap is closed at 68.1 percent across the world 

and it will take 132 years for the whole world to reach full gender equality at the current rate 

of growth. In terms of economic development, although no country has reached full gender 

equality, the top 3 economies – Iceland (90.8%), Finland (86%), and Norway – have closed at 

least 80% (84.5%) of their gender gap. Closed. In the case of South Asia, it is predicted to 

take 197 years to achieve gender equality, with the region taking the longest. It can be gauged 

from this how strong and deep are the roots of gender discrimination in our country. 

         Gender inequality is born between society and the family. In Indian society, women are 

often considered suitable for domestic work only. The main work of women in the house is 

limited to arranging food and raising children. It is often seen that women do not have any 

role in the decisions taken at home. The minimum number of women in various social 

organizations related to women's issues also reflects the severe form of gender inequality. 

There is a difference in the remuneration of men and women working in the economic sector. 

In the industrial sector, women are often paid less than men. Not only this, but men are also 

given priority in employment opportunities. All political parties being democratic claim 

equality but they neither give tickets to women as candidates in elections nor appoint them to 

key positions of the party. When we look at the scientific community, we find that there is a 

clear gender inequality even in this community based on the ideology of progressivism. 

Women either difficult to enter the scientific community or are relegated to projects of lesser 

importance. It is ironic that we are familiar with the Late A. P.J. Abdul Kalam popularly 

known as Missile Man but not Missile Woman of India Tessy Thomas. In the field of 

entertainment, actresses also have to face this discrimination. Often in films, actresses are not 
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considered the main character and they also get less remuneration than the actors. Women 

players get less prize money in sports than men players. Be it wrestling or cricket, there is 

discrimination in every sport. In addition, telecasts of men's sports are also higher than 

women's sports. 

The source cause of gender inequality in Indian society lies in its patriarchal system. 

According to the famous sociologist Sylvia Walbe, “Patriarchy is a process and system of 

social structure in which men dominate, oppress, and exploit women.” The exploitation of 

women is a centuries-old cultural phenomenon in Indian society. The patriarchal system has 

derived its legitimacy and acceptance from our religious beliefs, be it Hindu, Muslim, or any 

other religion. There is a similar situation among Muslims and there too the sanction for 

discrimination or subordination is provided by religious texts and Islamic traditions. 

Similarly, in other religious beliefs, women are being discriminated against in the same way 

or different ways. Extreme poverty and lack of education are also some of the reasons for the 

low status of women in society. Due to poverty and lack of education, many women are 

forced to do low-paid domestic work, work in organized prostitution, or work as migrant 

laborers. Educating a girl child from childhood is still considered a bad investment because 

one day she will get married and have to leave her father's house and move to another house. 

Therefore, in the absence of good education, at present jobs are unable to meet the conditions 

of skill demand, while every year the result of girls in high school and intermediate is better 

than boys. So based on the above discussion, it can be said Women are treated with inequality 

and discrimination at various levels in society, at home, and outside the home. 

         Despite economic,social, and political progress, the patriarchal mindset is deeply rooted 

in the present Indian society. Even today in India, the right of women on family property is 

not in vogue at a practical level, so they are treated discriminatorily. Although at the legal 

level, according to the order of the Supreme Court, women have equal rights on the property. 

At the political level, except for the Panchayati Raj system, there is no provision for any kind 

of reservation for women in higher statutory institutions. According to the latest official 

Periodic Labor Force Survey for the year 2017-18, the Indian economy has a low female 

labor force and work participation rate. In such circumstances, the self-reliance of women on 

economic parameters remains on men. 

In almost all the states of the country, there has been a decline in the work participation rate 

of women in the year 2017-18 as compared to the year 2011-12. In contrast to this decline, 

only a few states and union territories such as Madhya Pradesh, Arunachal Pradesh, 

Chandigarh and Daman, and Diu have shown improvement in the female work participation 

rate. Women's employment is under-reported, meaning that women working on family farms 

and enterprises and unpaid work done inside homes are not included in GDP. Although the 

educational enrolment of girls has increased in the last two decades and gender equality is 

being achieved till secondary education, but the enrolment of women in higher education and 

vocational education is still much lower than that of men. 

         The Indian Constitution has taken several positive steps to address gender inequality; 

The Preamble of the Constitution talks about providing equality of status and opportunities 

for all its citizens with the goals of achieving social, economic, and political justice for all. In 

this sequence, women also have the right to vote. Article 15 of the Constitution also prohibits 

all discrimination on grounds of difference of sex, religion, caste, and place of birth. Article 

15(3) empowers any state to make special provisions for children and women. In addition, the 

Directive Principles of State Policy also provide for several provisions that help protect 

women and protect them from discrimination. Many constitutional protective measures have 

been made for women in India, but the ground reality is very different from this. Despite all 
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these provisions, women in the country are still treated as second-class citizens, men consider 

them as means to fulfill their sexual desires, atrocities against women are at their alarming 

level, the dowry system today is also in vogue, female feticide is glaring example in our 

homes. 

         Along with the constitutional list, all kinds of discrimination or inequalities will 

continue but real changes are possible only when the thinking of men is changed. When this 

thinking will change, then a type of humanity will start treating men and women with 

equality and not consider them as their subordinates. Even not only men but women also have 

to change their old conservative thinking according to today's culture and know that they 

have also become a part of this exploitative patriarchal system and help men to dominate 

themselves. Huh. We can only hope that our participatory democracy, in the times to come 

and with the collective efforts of men and women, will be able to find a solution to the 

problem of gender inequality and bring the modern-day dream cherished by all of us to the 

reality of thought and action. Will take society further. 

         There is a gradual change in the mindset of society as a result of which issues related to 

women are being seriously discussed. Women are being given their rights due to the activism 

of the government and the court on issues like triple talaq, and entry into Haji Ali Dargah. 

India took further actions to implement the Mexico Plan of Action (1975), the Nairobi 

Provident Strategies (1985), and the "Beijing Declaration and Platform for Action for the 21st 

Century" adopted by the United Nations General Assembly Session on Gender Equality and 

Development and Peace. Initiatives" have ratified global initiatives for gender equality. 

Efforts are being made for women's empowerment through schemes like 

'BetiBachaoBetiPadhao', 'One Stop Center Scheme', 'Women Helpline Scheme', and 'Mahila 

Shakti Kendra'. As a result of the implementation of these schemes, progress is being seen in 

the sex ratio and educational enrollment of girls. Mudra and other women-centric schemes 

are being run for self-reliance in the economic sector. 

Conclusion: 

The Indian Constitution has taken several positive steps to address gender inequality; The 

Preamble of the Constitution talks about providing equality of status and opportunities for all 

its citizens with the goals of achieving social, economic, and political justice for all. The 

major causes of gender inequality in India are the need for a male heir for the family, 

continuous financial support for a girl child, heavy dowries, domestic violence, poverty, 

agriculture as a major job for the poor, and the caste system. Gender inequality is 

discrimination based on sex or gender that causes one gender to be routinely privileged or 

given priority over the other. Gender equality is a fundamental human right and gender-based 

discrimination violates that right. One of the major reasons for gender inequality is the lack of 

awareness among women about their rights and their potential to achieve equality. This lack 

of awareness is often due to prevailing cultural and social norms that women should be 

subject to men. 
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